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Main items discussed: 
 
 

overview on methodological issues  

 
I. Data sources 

 

II. Statistical units (enterprise vs. local unit) 

 

III.Classification of apprentices and trainees 

 

IV. Hours paid vs. hours worked 
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I. Data sources (1) 

Information from the LCS questionnaire 

 

 

    

 

                           

3 



I. Data sources (2) 

Information from the LCS questionnaire 

 

• Dedicated business questionnaire 

  -> 4-yearly LCS:  18 countries 

  -> annual LCS:  8 countries 

  -> quarterly LCS: 5 countries 

 

Of which 3 (FI, NL, NO) make extensive use of 
administrative data for data collection purposes 

 

• NL:  LCS fully based on administrative data 

   No dedicated questionnaire!                           
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I. Data sources (3) 

Issues for discussion from the LCS questionnaire 

 

• Countries concerned are invited to comment on the 
use of other sources for gathering LCS data: 

 

 -> household surveys  

   

 -> administrative data 

  

  

• Added value in making use of different sources? 
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II. Statistical unit 
• EC 530/1999, article 5 
The compilation of statistics shall be based on local units and enterprises as 
defined…for observation and analysis of the production system in the community 

 

 

 

 

• Different statistical units used across Europe 

 -> comparability across countries? 

 

 -> which unit better knows: 

 hours worked and paid 

 labour costs 
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III. Classification of apprentices, trainees 
(1) 

 • Reminder on the differences in data coding in LCS: 

  

NA:  exists in country, is greater than zero BUT  

 separate data is not available 

 

ZERO: does not exist in country or has real zero value 

 

 

• LCS data compared with LFS (2012) and CVTS (2010) 
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According to LCS: no apprentice in EE / ES / HR / SE? 
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III. Classification of apprentices, trainees 
(2) 

 
 



• operational definition for apprentices in CVTS: 

 

-> formal education programme which does not exceed 6 years, 

 

-> alternance of learning time between work and education, 

  

-> leads to a qualification (e.g. ISCED2011 levels 2 to 5) and  

 

-> apprenticeship lasts at least 6 months. 

 

 

• to be added to LCS(2016) implementing arrangements?  
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III. Classification of apprentices, trainees 
(3) 

 



• Decision tree to define apprentices: 
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III. Classification of apprentices, trainees 
(4) 

 



IV. Hours paid vs. hours worked (1) 

• Hours paid (HP)= Hours Worked (HW)  

   + Paid annual holidays / vacation 

   + Paid absence due to sickness /  
    public holidays / other absence 

   + Other hours paid at a reduced rate 

   

   -  Unpaid overtime hours  

 

• In practice: HW < HP 

 

• LCS HP data (2008 and 2012) compared to SES2010 
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IV. Hours paid (2) 
 
  

FT:
 
BE(2012)  

IS(2008)  

 
possible
LCS 

issue! 
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PT: 

17 
countries 

 
CZ, IE, CY, 
HU, SI, SE, IS 

Possible SES 

issue! 

 

BE, BG, IT,  

LV, PL, FI  

(LCS 2008) 

 

EL, LT, MT, MK 
(LCS 2012) 

 

 

 

 

 

 

 

  



The participants to the workshop are invited to comment on:  

 the pros and cons of the use of different data sources 
in the collection of LCS data; 

  

 the pros and cons of collecting LCS data at enterprise / 
local unit level; 

  

 the decision tree "to define apprentices in a comparable manner" 
to be included in LCS2016 implementing arrangements; 

 

 the results of annual average hours paid in LCS 
compared to those in SES and respective differences 
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Thank you for your attention! 
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